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THE VISION
An international  non-profit  organization  (NPO) that 
aspires  to  be  the  leading  training  and  consulting 
organization  in  inner  human  development  in  Asia, 
Africa and the Pacific.

THE MISSION
To  work  with  national  and  international 
organizations  in  shaping  principled  development 
managers  through  training,  research,  publications 
and consultancy.

THE GOAL 
To  develop  a  moving  force  of  principled 
development  managers  that  is  dynamically 
responsive to the ever changing needs of countries 
in Asia, Africa and the Pacific.

THE CLIENTS
       The DCAAP clients include:

• Government organizations
• Non-government organizations 
• People’s organizations 
• Local government units
• Academic institutions
• International funding agencies
• Business firms
• Religious organizations

THE COURSES
Human  resources,  more  than  natural  resources,  determine 
genuine sustainable development.  It  starts  within the human 
heart  and  mind,  not  with  infrastructures  and  other 
commodities. To understand and appreciate the dynamics of 
human  development,  join  DCAAP  courses.  We  have  now 
perfected  Culture  Adopted  Social  Technologies  (CAST)  to 
share  with  you.  Take  our  course,  you  will  learn  how  to 
improve and measure knowledge, attitude, skill and behavior 
(KASP).  DCAAP  offers  two  types  of  training  workshops 
which are conducted regularly or may be scheduled anytime 
on  request:  special  training  workshops  (STW)  and  regular 
training  workshops  (RTW)  which  run  from  2  -  3  weeks, 
respectively.  We also conduct tailored courses for at least 3 
participants on request.

Special Training Workshops 

1. Good Governance and Results Based Management- Jan. 
19-30, 2009 (10 days)

2. Planning, Management, Implementation and Monitoring/
Evaluation of Health Promotion for Behavior Change- 
Feb. 2-19, 2009 (10 days)

3. Development Communication Planning Management and 
Monitoring/Evaluation- Feb. 16-27, 2009 (10 days)

4. Advances in Improving and Measuring Training Effects 
and Outcomes- March 2-13, 2009 (10 days)

5. Participatory Action Planning, Monitoring and Evaluation 
of  Community-based  Climate  Change  Projects-  March 
23-April 3, 2009 (10 days)

6. Action Planning and Management of Tourism Promotion 
Campaigns- April 6-17, 2009 (10 days)

7. Project  Formulation,  Management,  Monitoring  and 
Evaluation (ME) of Community-based Project- May 4-15, 
2009 (10 days)

8. Integrated Macro-Micro Education Planning, Monitoring 
and Evaluation- May 25-June 5, 2009 (10 days)

9. Research and Development Management, Monitoring and 
Evaluation- June 15-26, 2009 (10 days)

10. Managing,  Monitoring  and  Evaluating  Climate 
Change  Projects  and  Disaster  Management-  July  6-17, 
200 (10 days)

A. Regular Training Workshops
11.Governance, Communication, and Social 

Mobilization Approaches for Disadvantage 
Groups- August 3-21, 2009 (15 days)

12.Transforming Complex  Project Documents  into 
Simple Action Plans for Large Foreign-assisted 
Projects- August 24-September 11, 2009 (15 
days)

13.Results-Based Management, Monitoring and 
Evaluation and Reporting of Community Based-
Project- September 21-October 9, 2009 (15 days)

14.Human Behavior and Human Resource 
Development and Management- October 5-23, 
2009 (15 days)

15.Human Development Approaches for Sustaining 
Community-based Projects- Nov. 2-20, 2009 (15 
days)

THE REQUIREMENTS
   Workshop participants must:

• Have a working knowledge of English or an 
interpreter with them.

• Submit a completed pre-registration form.
• Bring a project document of an ongoing or 

proposed project.
• Submit  a  package  of  outputs  based on the 

project  document  at  the  end  of  the 
workshop.

• Pay the appropriate training fee. The current 
rate  for  each  trainee  is  US$  175  per  day 
exclusive  of  the  air  ticket  and  the  daily 
subsistence  allowance  (DSA).  A  DSA  of 
US$70 - $80 is sufficient.

   Note:  Fee and schedule are subject to change  
              depending on exchange rate. 

Course outline is provided on request.

For reservation or more information, please contact:

Development Center for Asia Africa Pacific 
SOLAIR Bldg. 

University of the Philippines
E. Jacinto St.  Diliman, Quezon City,

1101 Philippines 
Tel:  (632) 920-6282 Fax:  (632) 926-3244

E-mail: dcaap@pacific.net.ph,  dcaap@tri-isys.com  
Website: http:// www.dcaap.com.ph
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